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Vote NO: We Can Win What We Deserve

On December 16th, the SR and 
ASE bargaining teams tenta-
tively agreed to UC’s Decem-

ber 15th offers. We acknowledge that 
our membership is tired, and that we 
have forced some modest movement 
from the UC. However, this movement 
is direct evidence that we are still pow-
erful, and recognize that these wins do 
not represent our ceiling of  possibili-
ty. This power comes from the rank & 
file remaining committed to withhold-
ing their labor and demanding a bet-
ter contract for weeks on end. As the 
winter quarter approaches, pressure on 
the UC will only grow, as will our bar-
gaining power. We urge our member-
ship to center our most marginalized 
colleagues when deciding how to vote 

in the upcoming week – with these col-
leagues in mind, we will be voting no 
on the tentatively agreed contract.

Under the tentatively agreed contract, 
the following colleagues in Irvine will 
be rent burdened:

•	 TAs spending $700/month or 
more in 2022-23, and $800-$900/
month or more by the end of  our 
contracts,

•	 SRs near the bottom of  the pay 
scale paying $800-900/month or 
more on rent through the  lifetime 
of  our contracts, and

•	 SRs near the top of  the pay scale 
paying $1,200-$1,300/month or 
more on rent through the lifetime 

of  our contracts
On some other campuses, all positions 
(except the highest pay step GSR) will 
be rent burdened for the entirety of  the 
contract’s lifetime, with many paying 
upwards of  40% of  their income on 
housing. There are campuses where, 
for example, ASE rent burden will 
reach 65%. We urge our colleagues 
to remember their vote affects these 
campuses as well.

In comparison to the previous offer, 
the tentatively agreed contract offers 
a 28​​¢/day yearly increase in quarter-
ly childcare subsidies, which by the 
end of  the contract would amount to 
$1,400/quarter. Meanwhile, at UCI 
monthly childcare rates range from 

Left plot represents UCSC,  right plot represents UCSF. The horizontal axis lists years,  While the vertical axis represents % rent burden. Or-
ange and blue points represent 9 vs. 12 month pay, respectively.

https://docs.google.com/document/d/1r7vJnODG2JQUjJ50KLX0EKTrEjO0vRdo6BUXcGtWiLs/edit
https://docs.google.com/document/d/1r7vJnODG2JQUjJ50KLX0EKTrEjO0vRdo6BUXcGtWiLs/edit
https://www.ucstrike.org/housing/grad-housing
https://drive.google.com/file/d/1Dh6vFZ-bcLN5trVXhZ14evrW8cWaBlox/view
https://drive.google.com/file/d/1Dh6vFZ-bcLN5trVXhZ14evrW8cWaBlox/view
https://childcare.uci.edu/rates/
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$1,340-$1,800/month. At UCSF, 
monthly childcare rates range from 
$1,260-$3,190/month. This means 
the quarterly subsidies cover 37% of  
childcare costs at best, and 15% in 
the worst case scenario, leaving par-
ents with up to $800-$2,000/month 
in childcare costs. Compounded with 
rent burden, this contract leaves par-
ents in debt at the end of  each month. 
To make matters worse, only a select 
few (single parents with large salaries) 
will be eligible for full remission of  de-
pendent healthcare.

Our international PhD colleagues will 
be eligible for NRST remission for 
only three years post-candidacy, leav-
ing them with $15K-$60K in non-res-
ident tuition (depending on how long 
it takes them to advance), and mas-
ter’s students are entirely ineligible for 
NRST remission – the UC charges the 

world’s brightest talents to enrich our 
campus. 

Our peers with access needs remain 
unable to obtain necessary accommo-
dations to perform their employment 
duties. The UC currently does not even 
comply with the ADA (the bare mini-
mum), and this contract does nothing 
to change that. All accommodations 
will be provided at the University’s 
discretion, allowing them to refuse ac-
commodations if  they present “undue 
hardship,” and often position PIs and 
instructors to make accommodation 
decisions without proper training. 

Prior to mediation, almost 76% of  
voters in our bargaining teams’ polls 
wanted to keep fighting to counter 
the UC’s insulting 12/2-12/3 offers. 
Take a look at how much we’ve moved 
(black) since that last offer by the UC 

(red). We were ready to fight then, and 
our current contract is not much bet-
ter than the last UC proposal; this is 
why we’re calling on membership to 
push back, again. The UC’s budget 
is $44bil/year, of  which only ~10% is 
spent on instruction and research com-
bined – our cut of  that 10% is minis-
cule. The UC has the money: our con-
tract is only limited by our will to fight. 
Our bargaining teams have attempted 
to scare us by the prospect of  impasse, 
and impasse-mediation. Precedent set 
by PERB clearly demonstrates that 
PERB is highly unlikely to find an 
impasse here, while the UC faces 36 
ULPs. Recently, for example, in the 
2020 case of  Merced vs. Teamsters, 
PERB writes (on p. 15):

“A bona fide impasse exists if  
the parties’ differences are so 
substantial and prolonged that 
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further meeting and confer-
ring is futile, despite good faith 
negotiations that were free 
from unfair labor practices,” 

citing yet another 2020 case, City and 
County of  San Francisco (on p. 39). 
For this reason, it is clear we have lit-
tle to fear in continuing our fight. 
Even in the rare chance PERB did 
find an impasse, the bargaining teams’ 
claims that the UC will unilaterally im-
pose a (worse) contract is also not en-
tirely true. While it is true that the UC 
could in principle impose a contract, 
it is unlikely that PERB would allow 
this to occur (again, due to 36 ULPS). 
Evidence of  PERB’s precedent on this 
point is also given in Merced vs. Team-
sters 2020 (on p. 21):

“An employer’s right to impose 
terms is dependent on prior 
good faith negotiations from 
their inception through exhaus-
tion of  statutory or other appli-
cable impasse resolution proce-
dures...Prior or contemporaneous 
unfair practices may interfere with 
the bargaining process and inval-
idate any impasse... Accordingly, 
as part of  its required showing of  
a bona fide, good faith impasse, 
the employer must demonstrate 
that unfair practices did not in-
fringe on good faith bargaining 
or otherwise contribute to the 
parties’ deadlock.”

Further, even if  the UC was allowed to 
impose a contract, it could only impose 
these terms and conditions “so long 
as [the employer] offered them to the 
union before impasse was reached,” 
according to the NLRB. This means 
the UC cannot offer us anything worse 
than what it did before calling an im-
passe. While we understand that some 
wins have been secured, we are not 
“risking it all” by voting no; on the con-
trary, a successful no vote in tandem 
with our rising pressure against the UC 
can win us a truly precedent-setting 
contract.
We are engaged in the largest strike of  

academic workers in US history. Win-
ning the strongest possible contract 
can only have positive ripple effects 
for our union and for the greater labor 
struggles to come. We can set a histor-
ic precedent commensurate with the 
size and scope of  our united action. 
Conversely, to settle for a historically 
weak contract would be to abdicate 
our responsibility to the greater labor 
movement that we are a part of. This 
is not merely an internal disagree-
ment over proper strategy in a labor 
dispute or contract negotiation, nor 
an abstract argument over “theo-
ry,” this is a struggle over people’s 
lives that will have effects for years 
to come. If  we are unable to feed and 
house ourselves, to care for our fami-
lies, or establish the most basic digni-
ty of  disabled and/or non-citizen ac-
ademic workers in our contract, then 
how can we expect future generations 
to do so living in the shadow of  a po-
tentially-failed struggle? How many of  
us will even be able to make it to the 
next contract negotiation? 

Whose Table? Our Table!

Our alternative vision of  this 
strike rests on the core belief  
that the membership of  the 

union deserves to be informed. We’ve 
created resources to educate folks on 
what we hope to achieve, and what the 
current contract means for all of  you as 
members. We believe that knowledge is 
always meant to be collective and acces-
sible, and ask that you disseminate these 
widely to your friends and networks, 
and help educate membership on the 
decisions that are being made on your 
behalf, so you can vote accordingly: 

•	 Come to No Vote Community Fo-
rums to feel empowered to vote 
no, ask your questions, and have 
discussions with fellow comrades 
across the UC. Register here.

•	 Want information on the SR and 
ASE contracts? Use our explainer 
for the new offers in our tentative 
agreement, and for articles remain-
ing the same as UC’s 12/2-12/3 

offers, see our comprehensive 
guide written in clear, accessible 
language, including explanations 
for what this would mean in your 
daily life.

•	 Want to share information on 
why voting no on this contract 
is important? Check out an info-
graphic created by a UCSD Rank 
& File member, Hot Girls Know 
Their Worth: Know Your Vote 
here, check out this NRST No 
Vote resource, and this statement 
from the BT9 members who voted 
against the tentative agreement.

•	 If  you want further information 
on what it means to ratify and 
settle a contract, check out these 
helpful FAQs on Contract Set-
tlement, plus this document on 
ratifying a contract and ending a 
strike. Once the Bargaining Team 
reaches a Tentative Agreement, 
it is our duty to vote on whether 
or not we accept this contract. If  
we choose to vote “no,” we would 
then be able to put previously con-
ceded demands back on the table 
during bargaining.

•	 Have questions on withholding 
grades? Consider checking out this 
FAQ on grade withholding, and 
distributing this FAQ on grades 
for undergrads!

•	 Concerned about our bargaining 
team meeting with the UC behind 
closed doors? Have a look at this 
resource on open vs. closed door 
bargaining.

•	 Looking for more resources? 
Check out our running link track-
ing spreadsheet to keep up with 
the most recent resources circulat-
ing across all ten campuses. 

You can follow us by checking out our 
Instagram and Twitter, where we’ve 
turned plenty of  these topics into in-
fographics you can read and share! Fi-
nally, you can fill out our Google Form 
here if  you’re interested in building 
alongside us.

The horizontal axis lists months from April 2023 to October 2024, while the vertical axis lists annual salaries from $30K to $60K. The bottom-
most (blue) line represents the UC’s initial offer ($27.9K in April 2023, $28.7K in October 2023, and $29.6K in October 2024). The second 
to bottom (red) line is the UC’s 12/2-12/3 offer ($30.5K in April 2023, $32.4K in October 2023, and $33.5K in October 2024), the third to 
bottom (black) line is our tentative agreement ($30.5K in April 2023, $32.5K in October 2023, and $34.6K in October 2024), the fourth from 
bottom (green) line represents the UAW’s counter-proposal on 12/8 ($30.5K in April 2023, $34.4K in October 2023, and $35.6K in October 
2024), the second to top (orange) line represents UAW’s 11/30 offer ($43K in April 2023, $45.6K in October 2023, and $48.3K in October 
2024), while the top (teal) line represents our initial offer of  $54K in April 2023, $57.9K in October 2023, and $61.9K in October 2024.

https://campuslifeserviceshome.ucsf.edu/familyservices/mission-bay-rates-and-policies
https://docs.google.com/document/d/1r7vJnODG2JQUjJ50KLX0EKTrEjO0vRdo6BUXcGtWiLs/edit
https://docs.google.com/document/d/1r7vJnODG2JQUjJ50KLX0EKTrEjO0vRdo6BUXcGtWiLs/edit
https://www.ucop.edu/operating-budget/_files/fees/202223/2022-23.pdf
https://www.ucop.edu/operating-budget/_files/fees/202223/2022-23.pdf
https://drive.google.com/file/d/1Kll6T7rP8BdiKI22VlpBH055od_ExC0f/view
https://docs.google.com/document/u/1/d/e/2PACX-1vQHKzOiYZq9TlFYHPx0evn2hxOq6TiyVjBW42tL8UTjx19XG2dzMO3DDF59jTw_wo-2CQIuaeIUvRoC/pub
https://drive.google.com/file/d/1US8W7j5REzY7sj2Dle9jIr10k3yIOFyg/view
https://drive.google.com/file/d/1US8W7j5REzY7sj2Dle9jIr10k3yIOFyg/view
https://www.ucop.edu/operating-budget/_files/rbudget/2023-24-budget-detail.pdf
https://docs.google.com/document/d/1adQ2xP9wHVFV8TSH0sPa1aWFYQ7dkKZkzTBlltNDqiU/edit#heading=h.tdvu49h3mbrj
https://www.fairucnow.org/ulp/
https://www.fairucnow.org/ulp/
https://perb.ca.gov/wp-content/uploads/decisionbank/decision-2740M.pdf
https://perb.ca.gov/wp-content/uploads/decisionbank/decision-2691m.pdf
https://perb.ca.gov/wp-content/uploads/decisionbank/decision-2691m.pdf
https://www.nlrb.gov/about-nlrb/rights-we-protect/the-law/employees/collective-bargaining-rights
https://perb.ca.gov/wp-content/uploads/decisionbank/decision-2740M.pdf
https://perb.ca.gov/wp-content/uploads/decisionbank/decision-2740M.pdf
https://www.nlrb.gov/about-nlrb/rights-we-protect/the-law/employees/collective-bargaining-rights
https://uci.zoom.us/meeting/register/tJcpcOCsrz8rGdCF8MT-TOb3CkvGkD86i9Tw
https://docs.google.com/document/d/1r7vJnODG2JQUjJ50KLX0EKTrEjO0vRdo6BUXcGtWiLs/edit
https://docs.google.com/document/d/1KDN-4B-TGuqShviopkSPV0CrKQ1LK1K1/edit
https://drive.google.com/file/d/1aDdYczTpB19KiQx5o_Rpxci42pCeuVY6/view
https://drive.google.com/file/d/1aDdYczTpB19KiQx5o_Rpxci42pCeuVY6/view
https://docs.google.com/document/d/1EfYpQD20T3Pyzgzb2JItRjHgonNu5Wob2j_lpEr7c48/edit
https://drive.google.com/file/d/1xbl62KuqjhI_uG_sZk7ED_1HeVC5pg7g/view
https://docs.google.com/document/d/1XuO-oz0O0UnhYL7FvpTFsrmXabrvmH2n/edit
https://docs.google.com/document/d/1XuO-oz0O0UnhYL7FvpTFsrmXabrvmH2n/edit
https://docs.google.com/document/d/1VQAGC7u2ZDG6rfXp_NxYhgjLJVysqgGb/edit
https://docs.google.com/document/d/1VQAGC7u2ZDG6rfXp_NxYhgjLJVysqgGb/edit
https://docs.google.com/document/d/1f6D-ePqBy8OXgLaOdl_F9aJkRyXTgWBA/edit
https://docs.google.com/document/u/0/d/1DMfnptijBpkudISsjl5nKAJrStrwO2BQoB11fNETyMU/mobilebasic#
https://docs.google.com/document/u/0/d/1DMfnptijBpkudISsjl5nKAJrStrwO2BQoB11fNETyMU/mobilebasic#
https://docs.google.com/document/d/1eTyIHQWks7UP2riXzzsY9kKmyegmzncX/edit
https://docs.google.com/document/d/1eTyIHQWks7UP2riXzzsY9kKmyegmzncX/edit
https://docs.google.com/spreadsheets/d/1-fuljeY1BpZaZB_ukU8u_nAi_mPIfihk8ePxoyNg9V8/edit#gid=0
https://www.instagram.com/rankandfileirvine/
https://twitter.com/RankandFileUCI
https://docs.google.com/forms/d/e/1FAIpQLSd5ww5TIq2q5vBGH5hn55Y3TCdCvVEkXPep_VE5uqthzQdaaw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSd5ww5TIq2q5vBGH5hn55Y3TCdCvVEkXPep_VE5uqthzQdaaw/viewform

